“Carroll’s Healthiest School Challenge”

PROJECT ACES - STAFF CHALLENGE 2006

School # Staff Entries Entries

Returned Meeting

Goal
1 | Carrolltowne 08 32 (32.6%) 26 (26.5%)
2 | Charles Carroll 48 18 (37.5%) 14 (29.7%)
3 | Cranberry Station 62 20 (32.3%) 18 (29.0%)
4 | Eldersburg 70 32 (45.7%) 18 (25.7%)
5 | Elmer Wolfe 67 13 (19.4%) 6 (8.9%)
*6 | Freedom 54 51 (94.4%) 24 (44.4%)
7 | Friendship Valley 60 23 (38.3%) 23 (38.3%)
8 | Hampstead 86 47 (54.6%) 31 (36.0%)
*9 | Linton Springs 81 46 (56.8%) 36 (44.4%)
10 | Manchester 75 57 (76%) 20 (38.7%)
11 | Mechanicsville 63 10 (16%) 10 (16%)
12 | Mt. Airy 58 24 (41.4%) 15 (25.9%)
13 | Parr’s Ridge 61 23 (37.7%) 17 (27.9%)
14 | Piney Ridge 71 26 (36.6%) 10 (14.1%)
15 | Robert Moton 101 2 (2%) 2 (2%)
16 | Runnymede 71 13 (18.3%) 7 (9.8%)
17 | Sandymount 54 17 (31.5%) 13 (24.1%)
18 | Spring Garden 76 50 (65.8%) 30 (39.5%)
19 | Taneytown 74 54 (73%) 29 (39.2%)
20 | Westminster 72 21 (29.2%) 13 (18.1%)
21 | William Winchester 68 7 (10.3%) 6 (8.8%)
22 | Winfield 98 19 (19.4%) 12 (12.2%)
TOTALS 1568 605 (38.6%) 389 (24.8%)

* Staff members determined by Carroll County Public Schools Human Resources Dept
For all paid staff, full and part-time
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